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FOREWORD

The TEVET Act of 1999 section 4 and TEVET policy of 2013 mandates the Technical 
Entrepreneurial and Vocational Education and Training (TEVET) Authority to regulate, 
facilitate and promote provision of quality skills training in Malawi. Pursuant to this, TEVET 

Authority has developed standards to enhance its commitment to regulate the provision of 
quality Technical Entrepreneurial and Vocational Education and Training (TEVET). 

The main objective of these standards is to provide the minimum requirements for the 
provision of quality TEVET translating the provisions of the TEVET Act 1999 and Policy 2013 
into action. The standards conform to and reinforce legislative requirements for regulating 
the TEVET sector in the country as well as the aspirations of the nation through the MW2063, 
where quality human capacity through skills development is at the heart of achieving this 
agenda. The Agenda further advocates for mainstreaming TEVET in other sectors of the 
economy and these standards will be paramount in setting up training structures in the 
new areas. They will further promote good governance and management of TEVET through 
structures that are clear and transparent.

The enforcement of these standards shall result in, among others, increased number of 
registered and accredited TEVET providers, quality training delivery, quality TEVET products, 
improved infrastructure in TEVET providers as well as accurate and comprehensive reporting 
on quality of TEVET. 

The TEVET Authority is obliged to measure compliance and report to TEVET Authority Board 
and line Ministry on the extent to which the Standards are being implemented and on the 
overall quality of TEVET.  

------------------------------------------------
 Secretary of Labour
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PREFACE

TEVET Authority has developed standards for the TEVET system to support TEVET providers 
and practitioners in improving skills training standards. The quality TEVET standards 
focus on operational and academic areas to train knowledgeable and skilled citizens 

competent to contribute to socio-economic development in Malawi and across the globe. 

The Standards will be used by all TEVET providers in Malawi including the following: 
•	All public Colleges offering up to level 4 qualifications of TQF; 
•	All private Colleges offering up to level 4 qualifications of TQF; 
•	All foreign TEVET providers operating in Malawi;
•	All stakeholders providing any form of TEVET (Formal and Informal)

The Standards will be used by the Authority in the process of registering and accrediting 
TEVET providers.   It will further inform the experts in the development of assessment tools 
for the TEVET providers and their Programmes. Additionally, the TEVET providers will use the 
standards to guide them on self-assessments and development of their plans to achieve 
delivery of quality TEVET at both operational and academic levels.

In conclusion, these standards will guide TEVET Provider Institutions to establish Quality 
Management Systems (QMS) and quality infrastructure and ensure the sustainability of their 
training while attaining excellence in the provision of TEVET Programmes.

_________________________________
Elwin Chiwembu Sichiola 

Executive Director 
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1.0	 Background and Introduction 

1.1	 Background
TEVET Authority is a regulatory body established in 1999 by an Act of Parliament mandated to regulate, 
promote and facilitate the sustainable provision of quality TEVET in Malawi. Within its mandate, 
the Authority is responsible for registration and accreditation of technical education and training 
institutions in accordance with prescribed standards and rules to enhance the quality provision of 
TEVET in Malawi.
 
Therefore, these standards seek to address the challenges the TEVET sector is facing such as: absence 
of standardised governance structures, existence of substandard infrastructure, staff capacity gaps 
and failure to comply with registration rules and regulations in TEVET providers, among others. 

Development of TEVET Standards 
Development of these standards involved desk reviews of regulatory instruments from local and 
international bodies as well as consultations with relevant stakeholders.   

The standards are derived from keys areas identified by the TEVET policy of 2013 and TEVET Act No. 
6 of 1999. These TEVET standards are also aligned to the Malawi Vision 2063 (MW2063), Sustainable 
Development Goals (SDGs), Malawi Implementation Plan 1 (MIP1) 2021-2030, National Education 
Sector Investment Plan (NESIP) 2020 – 2030 Malawi National Education Standards (MNES) and National 
Council for Higher Education (NCHE) Standards. 

Furthermore, the standards have considered the goals and objectives of skills training in Malawi and 
the guiding principles of access and equity, quality and relevance, research and development, and 
governance and management in the TEVET sector.

 On the other hand, the standards conform to regulatory provisions at both regional and international 
level such as SADC Protocol on Education and Training, as well as SADC Qualifications Framework. 

1.2	 Introduction
Standards are necessary in establishing benchmarks for quality adherence to all TEVET stakeholders. 

To ensure that standards are adhered to, TEVET Authority executes the following functions: 
a)	 Register and de-register TEVET providers;
b)	 Accredit both formal and informal TEVET providers and their programmes;
c)	 Regulate, determine and uphold standards of teaching, examinations occupational 
               qualifications and academic facilities;
d)	 Design and recommend individualized quality assurance system for TEVET providers;
e)	 Recommend to TEVET Authority Board on institutional quality assurance standards for    
                the establishment, standardization and accreditation of TEVET providers and pro
                grammes including standards of;

i.	 Teaching and learning, 
ii.	 Infrastructure, physical plant and equipment,
iii.	 Libraries and learning resources centres’;
iv.	 Safety of teaching and learning facilities.

f)	Ensure that TEVET providers have high calibre members of staff.
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2.0 Standards Quality Priority Areas
To guide the execution of the afore stated quality assurance functions, standards have been 
developed with focus on the following quality priority areas;

I.	 Governance & Management
II.	 Financial Resources, Equipment and Materials
III.	 Built Environment 
IV.	 Water and sanitation
V.	 Students support services
VI.	 Training Programmes
VII.	 Staff complement
VIII.	 Support towards teaching and learning
IX.	 Quality enhancement
X.	 Registration and Accreditation of TEVET Providers and Programmes

The details of the standards are presented in the following subsequent tables; 
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GLOSSARY

Head of institution:  The Principal of a College / Institution who provides leadership and is responsible 
for all academic and administrative activities.

Inspector: an official contracted to ensure that official regulations are obeyed and followed 
according to provided regulations in TEVET.

Occupation: A set of jobs or occupational specialisations where the main tasks and duties are 
characterised by a high degree of similarity (skill specialisation).

Practitioners: Bodies or persons actively engaged in an art, discipline, or profession in TEVET.
Reviewer: an official contracted to formally assesses all activities, practices and provisions related to 
training in TEVET institutions with a view to changing them if necessary.

Road: a wide way leading from one place to another, especially one which vehicles can use

Self assessment: The act or process of analyzing and evaluating oneself or one’s actions.

Signpost: a sign giving information such as the direction and distance to the institutions, typically 
found at a road junction or where there are several bends.

Stakeholders: Individual or group of people that have  an interest and influence in any decision or 
activity of TEVET Programmes. 

TEVET providers:  Institutions and individuals to deliver TEVET Programmes

Trainee: A person undergoing training for a particular job or profession.

Trainer: An accredited expert who equips trainees with appropriate knowledge, values, skills and 
prepares them for industry 
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ANNEX

1. NATURE OF VISION AND MISSION STATEMENTS
•	 The institution’s vision and mission statements are geared towards assurance of quality 
of training outcomes related to TEVET.

2. MINIMUNM QUALIFICATIONS OF MANAGEMENT STAFF ACCORDING TO LEVEL
A. Principal for Training Institutions offering Levels 1 to 4 of Training on the TQF

i.	 Bachelors Degree in any relevant field plus relevant Post Graduate 
     Qualifications 
ii.	 Knowledge and experience in Human Resources Management 
iii.	 Financial Management knowledge and experience
iv.	 Five years minimum management experience
v.	 Post-graduate Diploma in Education Management and Five years teaching 
     experience

B. Principal for Training Institutions offering Levels 1 to 3  of Training on the TQF
i.	 Bachelors degree in any relevant field
ii.	 Knowledge and experience in Human Resources Management 
iii.	 Financial Management knowledge and experience
iv.	 Five years minimum management experience
v.	 Post-graduate Diploma in Education and 5 years teaching experience

C. Principal for Training Institutions offering Levels 1 To 2  of Training on the TQF
i.	 Diploma Certificate in a relevant field
ii.	 Knowledge and experience in Human Resources Management
iii.	 Basic Financial Management knowledge and experience
iv.	 Three years minimum management experience
v.	 Diploma/certificate in Education and 5 years teaching experience

D. Principal for Training Institutions offering    Levels 1 of Training on the TQF 
i.	 Technician Certificate in a relevant field
ii.	 Knowledge and experience in Human Resources Management
iii.	 Basic Financial Management knowledge and experience
iv.	 Five years’ minimum management experience
v.	 Certificate in Education Management and 5 years teaching experience

3.	 DETAILS TO PUBLISH IN THE PROSPECTUS OR BRONCHURE
Prospectus or Brochure for the information of trainees and the public should contain the following:

i.	 the registered name of the institution
ii.	 the contact details of the college
iii.	 a copy of its registration certificate
iv.	  its vision, mission statement, objectives and core values
v.	 the names of its owner, board of governance, Head of institution and senior 
     management
vi.	 the names and qualifications of full-time and part-time academic staff 
     employed by the institution
vii.	its admission requirements and procedures
viii. its mode of instruction
ix.	 details of each approved programme
x.	 the accreditation status of each approved programme 
xi.	 rules relating to assessment, progression and qualification
xii.	 its fees and trainee financial aid
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xiii.	trainee support services
xiv.	rules or code of conduct

4. RESOURCE MODIFICATIONS FOR TRAINEES WITH SPECIAL NEEDS
TEVET providers shall make proper modifications to resources to suit usability of individuals such as 
chairs and working benches among others.

5. ADMINISTRATION BLOCK FACILITIES
Tevet providers shall have offices or an administration block with the following facilities:

a) Principal/administrator’s office
b) Staff room
c) General office/enquiries
d) Human Resource Manager’s office
e) Accounts office
 f) Separate toilets  for male and female staff
g) General stores for stationary
h) Computers and ancillary office equipment.

6. EXAMPLES OF VARIOUS SCHOLASTIC RECORDS
i.	 Availability of teaching and learning records
ii.	 Availability of evidence of use of teaching and learning resources
iii.	 Availability of evidence of use of varied assessment modes
iv.	 Availability of records of assessment
v.	 Availability of working timetable, accessible by instructors and trainees.
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